>
=
o
ro
P
o
b
Bl
Hi
>
H
N
i
02
-
i
2
I

201
9A
r
D ICE &}
aill
gl

\J %Z
=3
3 (?]/‘l EAX|5
4 ZH 7“ ‘I:ﬂ-’f E-;‘_!-A}
2%) ’




Y
9
rg A
X
oy
kol
i)
Y
n
:?L_',
iy,
QE
N
do
%
il
il
i
>
M
N
il
e 2
ko %
)

& - e B AAHA 2T AL B
Szo) U@ A&E gAdHo) Be

O 9= e

O A % AW37Id 44 s A(2019 ATD ICE)

O AFYLA : 2019. 5. 18(E) ~ 5. 25(&) / 74+ 8Y

O % 4~ ¢ Walter E. Washington Convention Center

O 7« AgEA - T dd 8%

O FoUE : 7124, 1571 Eok@uane, aawe), 49#e %) 30074



ATD ICE (International Conference & Exposition, ZHIZHHEA

al
x

MA 807H= 71 CEO % HR ZAFAL 10,50004F0| &7tst= MA =t HR

e =1]

AHE A

— OjE, 2L MBI - 7Y - ThE - 7| SOl 2k 30004 0| EHA
= BN, RN 2|C4l, Y S HRDO| B XX Q| w o|sf 7|3
= 22 J|Y CEO - HUAIRlo HEQZS S5 U5 HM, 22H EaS 28
= WIS B Saf 2+ 7|2 M1 HE0| 28 JHs$ &4 HRD 5;1 L EROM - 28 A
0 WIS LHE
=L T A s Al ZF s
07:00 | QIE=ZR 235 ® 26Old XA
5 18(2) 10:25 | QIM=ZH ZE M 2E{O|Y Sut
-1|1°' ol x KE 093 11:25 HAAH s 5T =&
yS
= 15:00 QAEDC 235}
18:00 | ATD St=CHEH U EQZ (THRH
ol : < 2| ol E|o| M
5198) | o bl - 09:30 ATD ICE 2eldlE|0
A2 PShe) » 2019 ACE ICE &7}
2 : g /=2 7—'—70
5.20() Sl AE D.C ~ 08:30 Q=) | 7]
H 3 PSpel » 2019 ACE ICE &7}
5.21(3 ]
S| o e bc - mel > 2019 ACE ICE &7}
M4
09:00 QAED.C S
A O| Al E-
56'2((:) TJOJQD'C M | 14:30 L2 Tx
X5 '__, _ _
= o 15:30 L2 258
- DAIHFS HOlg agels
5.23(=2) Cs P 10:00 |» ZALE] MEZTET 223
A6 13:30 |» ZALZo YN 2EY HUE
5.24(2 10:00 2350l =
=) He KE 082 g o T
A7 14:00 L2 JFK 2H 23 su
S25L=) o4 17:20 QIHANTY =
X8




n 2019 ATD ICE MIME WS

) |
(1 2019 ATD ICE &?
O ATD (Association for Talent Development)= 1A 7)|E Fofo A
AA H o] dRAAFY stelo|lat gz, A AMA F 10070 =
7} - 2770 ool 713, 7Rbe] Weol METvheol sdog 14

O ATDONA F#sto] wid FG~69)°l V= W F8 =AE <3 - 713
&t HRD A&7}, CEO, al§H3A; 5 Tt AFEol %

O 39| 7]x AdAte] ZFelE Tl HRDOl tidh H4l Efl= 5l e
thate] & & 9lom ATDZ} velrhs W AlA

- Oprah Winfrey(}<<l) / Seth Godin(Rl&4 2 A 2F7}) / Eric Whitacre(ZL2jv]/d <34

O 201999 ATD #AFHAX~ 27} 3

2019 ATD ICE
- 27 2 - 887l= 13,500
- ol 2 A,k 2300 (18HA 2450H)
- =7t FIF s E
cf stol= : 369Y
Fftct @ 337H
A= . 227H
== : 1634
Bzl - 118H &

O ZF 15719 E” FAlol gty TEH = 300071 Alde Faf 8
HRD®| 8 3HFE olsfistal A olsE AT ololdo] 3



O 37 INDUSTRY TRACKS®] w2 ATD 127 CONTENT TRACKS &5

Training
Delivery

the Learning
Function

Career
Development

g Talent Instructional
! Management Design
! Learning
| Measurement,
i & Analytics
', Learning
.ﬁ]‘;_ E Management Technologies
&
' Global
HRD
\
HjA gt Leadership Science of
\\ Development Learning
\

Sales
Enablement

Healthcare

- -
T -

O '13d 1171 EHe07l AA)e AASHR o HRDO thak oheFst
L7l B-8317] $18l "14WHE 1271 EH, 30070 ol Aoz MRSt
glom, ‘19dof= 1571 EF o2 AES} s,

ol

O o]3F Hsl= HRD A&7}=9 & Qo s F4-o] ofd
AN ZZ2 53] o3& wlg o g HEA - 5FA Ao FoAdow
(@)

Aestar le<= AlAkeL

4




Li

| o LH
» |= ° o B F 5 |
.| = K = —
= | R T P o
B or e ar o | ]
I A o | =3 LHO o 0=
s |H - N
of |°© m | <k m.qu Kq TIEAE =_._”_o_.
KO i [EE o_“u_. = G R L7h___o =q
=T === =— | - "© - —_—
oo E 7558 E0 BT ey
W=, ) %ﬁ%mngWJ
._|ﬁ_ﬂ|_._n_._ AI_Q m_._l prig ._.1_.__.ﬂ(m Horo |1 5| B
RIAL T ¢ | - &rao N
"o x|_1._, ofl | &M 00| RT 510 Miou o B1
Kz “ % w E“ ~ 20| <5 | fuido| 1T o ol
N - | H ~N S |

oK Wen s o] <k gk 8 | fX0 A S
HT__._._ﬁ m|__| H._/H _Iu_un oK ] -
oIl K of

.m —_ \n)

] = B g = | - o

\-—U — — c N *— [ et -

s 2 £ =22 ¥ B 2.5 E 8,8

s £ 2 £ s WE__ g 2 B g™ Em SRS g | F 73
o am O )O ') [))

Earf B m3 SRR M HE R
me g T Nz ~=S mw,xamﬂmﬂwami___ee mo M2
H|.ASMM D Ty = < © | =< clor o = o

) = -0 K © | &1 5 — K "E |0 — P
~ 3 WS 46 3T - KIr< £ 80 | = 3l = |40 o g o5 T
Mo W 48 xa el o< B oy oy s®¥E £ 2 -
R mE B8 5= 'S [<mE S & e ® = &

@ o % < 3|5 =

© e =3 P = 9 -

- S 8

S5 312 =

L x S
(@] l-ln_a

s 8 A

O -

K4 K1 | MoK | Huio0 | 1= ol | B3|




O MMdE FUE
O 1 YA

>

tH

g4

zauys

Effective Microlearning:
A Showcase of Examples and
10 Tips for How You Can Do It
Too!

S EEC]TE PN
x7to| 1§ U8

oto|3 2ol Holot HHS Tl 3
xof Lad 47 7ts

SEATE 22 UHEX, AL g
QIR mopsts 0| R

1
£Q
rr
]

Personality Agility:
The Untapped Leadership Gold
Mine

Personality Agility: 7H2Io| C}Fst HA0|
e Z|™o| QAASHEHOE
==k

LIRS
2|Ci4) AERY, X,

O[5H5t0] 2lAl~S2| d4
HEY0 2E

o=

How To Be A Great Virtual

Virtual Team: MEHZEE Sl= FLHR0|
UOFK|HA ZZ| Lff Virtual Teamo| HEf
o

Teammate 71t 2Xtet ot S785tH HE

StA SA|5ta TIlsHor St FERUE

O] QtHSHA AT & &+ U= 23t =4

THRHE0| 8& A2 B50|= Of

. O|CIO{E ZJIXCSZ Hotstr| et 2
Unlocking Best—Kept Secrets BZo| =Wt

In Your Organization OFO|C|O] 7HTPE = HIEA| O|82HA

Aol X|&£Ho|nf CHfek(d™, &)X

= 2700 &

Modernizing Learning
Measurement

b
X8 7}
Rl HolE] B2lE s = Ljof LMse}
HRISE 158} GlOJE] $& T,

MAIZH GlO|E| 24 9 A|ZSH BR.

of
i)
oz

7l&E Olsotol =% W

pllwas
for>
N
or m»

Using Cognitive Biases To
Enhance Learning And
Retention

Cognitive Biases: Fx|7} M3t CHA|
HAHLIEL Huf (42 Lalel 2F).

2| Xplap FEOf CHE AMZHE2
O|AISH T QM

= =2 o

N
HekS

ws AA7 28,




= tH Z9od3 F2 Uy 8
. : . X|&HQ /a8 ™EO|2, CHdot 4F
, One Size Won’ t Fit All ZAb EIES A2 ARSI EEO]
Employee Engagement Surveys CIO|HE SMo=2 &8ot= ™E
AT Cifet 422 TIdsH= 40| 2atA
The Force of Habit: oRlzks A2 2/ ZOM O &
Applying Neuroplasticity To o, F7|1H22 233l FO{of gk
8 - 7|0 HRDer= “d2tot HXiet BtE2
Automate Productivity And E3| oMoz x9S0 2T =2o=
Behavior Change HE7| st 20| ZEash
Design Thinking:
X ¥ olzte Mol EQT g JHX[D ¢
9 An Approach To Transform 7| W20 BASE OIS 2L 9IS
Your Organization And Improve OIZF ZAo| HAIZ SHHAM AlS|9] MER
Outcomes 7tX|E M&5tk= Aol CIAtel WAl =8
The Missing Element In ol HEoM ZHE SR8t A2 FAQIT|
. CHSE O|AFZAX HitHZ
10 Leadership Development: et SIAFEE TEE
. . . 71 ™oz Ao|LtoF St= 20| Cst
6 Situational Mindsets OIAIAE HiHE
_ Learning Transfer: S HFIE sl= A /
A Chat Bot Case Study: SI&2 AlR| AlSHO| c;%C;IE 7‘j -
11 The Future Of Learning &0 8 BM, AY Datao| =X, X|&
Transfer And Evaluation Ol SystemQ| UM ZHOAM HES AIE
SioF g
Trust: =2 MEE HO|l= ZZ9 EF: A0
. CHSH SFAIO| Q12
12 The Key Ingredient To et =lo] A5
L ROl ME|EE ZUZTCZMN, MY
Organizational Health SEAT O|RI2S ZHASH 2 9IS




O 2 YAt
& Z o 2 s
Going Global: P AFEFEO| Z7HK| 2 QU= 7HE 2EF 0
. . K| L SHE EE(S i
13 Design And Delivery For f 8 7M. E= ¥3 535 heT)
. Zb Liete| 4ot 15T =0 CHsy
Multiple Cultures orotof k.
Definition Of Visual Design: 7i&, 1Hd,
. . At 52 238 Hof| AldEHe=E LiEH =
Create Engaging Learning TN}
14 Experiences Through Visual AMRHO| k= A|ZHA O|D|x|§ E+ oK| 87|
M0l stEAtE MZE Al AlZE C|XHQ
28 28,
Microsoft G171 ZA1}l, TE 7tst AlZH0]
Mindfulness For Peak A gl 1225(2000H) — 825(20054H)
- BHAl/ZE0| Z(Attention)2 WKO| 78X Tt
15 Performance, Creativity, And Uf%% saisle 7o oo AZlo| A9 &l
Resilience AT} =S %AI‘Alall_ OFSAHZ] TAF 2
o usd ZHo= Higks IRt 91%
Hatatel/Z 2| 85%7t AIst=
o , Olfe QAtaE, 2lHd, =& Lf EHdEHO|
16 Building A Coaching Culture _n?_r_clgm mj2o|c}.
For Change Management Holgtz| Hoz 28Lj= IAFS thedt
OHIEOIM =20 =S of, dot Y
=25 AA k|0, Hahte| 4382 =9
| , OfOl= @e JHMEl STt M2te Hajs
17 Better Instructional Design 7] Q& Afo] RE MO XML Jts
Through Mind Mapping OolE WS 8o MAE M2
9 28 Z2aY g ks
Training Top Leaders For An Neuroscience: Q17Ho| | AZAAE RSt
Unknowable Future: O=N QXAEN Hds RElS mEote
18 o|-':'

Neuroscience Provides
Powerful Solutions

HDROJA= 49U OIXEH QA8 &
N3t Ztg E3 DgO0| MBE0{0} &




o)
rE

g%

zaus

The Neuroscience Of

M2 Efelel dWSo|Lt 2ol F7[Lt 9|

of CHEH SHAISE METL 20 IS0
38HY 7IHE 7HX[A El= SE

19 Psychological Safety And Trust Ax0| B0 FIMA BHe|ol TEILA
In Effective Teams Qlo| kt0f 1, EIEFSI XXIZS LEoZ O
o AferaL
Employee Loyalty: ZZIO|L} 98, B2 &
. =2, SHEAt0| CHSto "HAME OfEtS THK|
=ngage Them: 1 sMstes Ngio 9y U UN 57|
20 A Framework For Building A 7t gl = A
Culture Of Employee Lovyalty Leading loyalty Z2123 ol 2
=MEE xgsts 2/Ed m80| o2
O] X OfF BtCF.
A FE3HConnection culture)= =9
AT E0|10, SYUSHA St= Al
1 5—Step Guide To Employee Connection exerciseE &3 QLIZS 7t

Engagement

Al7|3, Servant Leadership2 tg|s{o} &t
OUMELE 2| 2AM, S ANz
I:Ho|-'— El[—l)\lo I:lFoloI- 7

= A




O 3 YA
= H 499 Fa 4y
- WYL BEL (level DELCHE =F O
ZE Y QEEE HItE &~ Qe i
| = [ R | = o E_T MI__._ =]
Yes! You Can Accelerate A2 9 Mt ADES HILSOF &
22 Strategy Execution Through - MEFEOl QIX7HEL (Strategic HRD)S <|8}
Your Training Initiatives ME BIEA| ol5Z0et stEAl Al
GIHE7P W =8 JfE Al e
X A=lE|0{oF B
- {83t sks FAERIOA SHEE  A|ZHO
Data + Content + Technology | SHIE XS &0 YIS SEALA|F |7
+ Peop|e(Person) = The ‘?‘IOH E”OlE‘I, 7|%1 ?_-IEJE% %&li 9)'\7-”
23 . AHESH=E A
Formula For Personalized _ 7t Jjolof Q= A2 o3t Ho|E=
Learning DZXstD Ol dHigto 2 sh&9o| MHEMH
g HA 7ts.
- A 8 S et 2 ZEMAQ B
= Clojoja3 =8,
2 5 Advantages Of SAM Qver _ JL:sL%gj\_ol Xl‘;hElE Arolg_aomﬂ EH-(‘)IJ_ Ol
ADDIE o7t 23
- Ao ZHY Fksh A A Y ZENAE
Heisjo &
_ _ , - XE 27 Mo Q0jM Z|E7b ofnl m
=1 T = O PN —- =
Leading At A Higher Level With Z0{0| XX pTZO|Zo| 2|EA! T2ICH
25 Servant Leadership: o ™zt &
Four Steps To Success - 2|O7F EH20{e| gF = X|A(E|He| g
kel
e - Gamification = Game + fication(~Al©9 2
Beyond Gamification: e -
s | RS L ~3} ShCh
” Think Like A Game Designer | _ A0l ohcl Zo| AYE Apmet Jwe
To Create Engaging, 22| ZHME sHEstn AHBAE =%
i i - oY ojojm#AHo|dE HESHY
Meaningful Instruction HRDAHAZO| 7| —= "o
° mgol mikig ST} 2
- OC|of, 7|&, 25X|s S O deol &2
= 1Al .
27 The Next Frontier: - RPIRE SR 2 S50| SEES o)

Unleashing The Learner

flot us-2s9 249
ZX FH: 2, ShEAR (H)M 272t
Q718 222 £t Learning 4.0

_10_




MY
rE

g8

The A To Z Of Behavior

THY WSHLE AT QX[S| et
Change: 2 7+8%t 2ol A=,
28 ontifi b3t wHe CYysl #8sH By
26 Scientific Hacks To Make QSo| HistE MES QX|FH o =~
Learning Stick QlC}.
- ) Continuous Learning 12{Atel X|F3t A
Motivation And Engagement: | o ayjex| erg, jofstr| SishAl M=,
29 Key Skills And Strategies in A7|7|140f| MEfst
Continuous Learning %E%loﬁl-’—'i/\lﬁ% IRt Bts AA(Of
2830} 2
What Make Training Reall
o O NEAY 1 Mol mapel 1274%] 4nhof tfst ofshot
orK: o Q &t
12 Levers Of Transfer Mol g SR 5= Q= =2
Effectiveness ol 28,
Grand Theft Marketing: DS T2 Sales= Ofst Clorst i
31 Tools L&D Should Borrow 0SS D2 O Ele mje{ctel Nt
From Marketing gad
Agile Leadership:
o > xx M0 OIX CIYEE 12sto
2 How To Identify And Develop Aozt mAIS|of Bt
Critical Skills For Today And ML AtDo| 7HES 2|gEatr oful 2t
Tomorrow X% 20| Met§oz Al He
H2HE Kirkpatrick B7tEES WS A0
33 Real World Evaluation For An HEsto &8.
. _ Kirkpatrick H7} 2¥E =23510 ZTZI9|
Uncertain Training Future JHKjol 192 ciziskn meo|| Lt Msaie
Ztz=0{0f &
T [=
" How To Crack The Code Of |- T&& I%%IIEX T8#S0l 2K Uz
—

Employee Disengagement

_11_




O 4 ¥4a
= g8 Fa2Us8
. : 4 FEESA S0 XLL U=
Wired To Grow 2.0: A0 ARIAIZ|D, AEE M2 8
35 Critical Updates In The Brain AlZ|7].
Science Of Learning Learn-Remember-Do®| 3tHA| St EA| aF8=
ez, =5 fA9R9 o5 5§ =07
Build Trust Today Or Lose *-—'%t Etelo| #so= H&E B0 Cet
3 Talent Tomorrow Ok SrEo= 98
Hzlet =@ 2ol Zit=.
OIX|N Hek AFFHOIL} &=0f Ciet Hl=2|H
oy : : FEO| ME FXRE HHE 7INME AR
Cognitive Biases: OFAl
37 The Hidden Barrier To BXE QX|stn 2ESH7| Qs = Atg|A
- , Lo siag|of st
Effective Learning Programs AsE 2&3HOF 2.
AlR|H XS A, s 2|1 ghks 40
HotE 0 QXY Hets 2ASHAZ.
. . S0 BRSE 37HX| 249 HOIH AfL
38 How To Inspire Innovation In M2 o3t 57HK| IS E3 Ao
Your Teams gold 2H A AN YR BstE flot
Hgs 88 = US
Six Key Leadership Skills To =2 A 4% 2E s BRE K=
67tX| 2|E4 7|&S Oloistr Al =X
39 Create A Culture Of L LA =0 A Hesiof ot
Engagement 29 2315 ot ATAWNI Hut BT,
“A” Is For Analysis:
. . - = Eo
Innovative Data—Driven 788 vk TIHS0| 2lHSS 4=
40 Vothods For Determin St ZEO HAEQI HYMS Lole A
SHoCs TOT ROIEIINNG - ayase 250l g Fad Ay

Training Needs

_12_




O 4Y =}
= H 499 Fa 4y
ZE FHRSOA 7HRIS0] XL U=
Wired To Grow 2.0: o CIXIAIZ|1, HEH AllZ2 Ho)
" . AlZ|7].
35 Critical Updates In The Brain 17171 N
. . Learn-Remember-DoQ| 3ttA| skE A 1}
Science Of Learning M2 JHtoZ, XE JAQo| A L2
=0/7].
Build Trust Today Or Lose *-—'%t Eflo] dso=2 Hdel Erelof it
36 Talent T O|SHE HIEC=Z MM,
Hent Tomorow tzlot 2o 2|Hdol Zute.
QIX|AE Hgk AMEO|LL =0l CHst H|&=
Cognitive Biases: 2™ =20 ME HRE THE TPHeE
: At QFAL
37 The Hidden Barrier To BHE QXD 2ES}Y| QM= Atg™
, , o 312310k &t
Effective Learning Programs AsE 2&3HOF &
AR X|s: Ak, dE 2|10 8HE 2hAlo
HolE O QXX HeS 2StAIZ.
How To Inspire Innovation In %A'_Ioﬂ 288 37| L9 9oR M
38 P osl2 QI3 S| wEe Eof P
Your Teams o Fold «H AU HAF HFE HIE
ofst e THE & s
Six Key Leadership Skills To |- ¢ % 4% 23 ol ZQE L&
67HK| 2|EHAl 7|22 olsistn XpAlo| &X
39 Create A Culture Of iy S AL = -
W Fd2S00AH HE50F &
Engagement - 29 2912 S ATt Mt BT
“A” Is For Analysis:
Innovative Data—Driven - 78d 2Rk TIAS0| BlHSS g
40 Methods For Det . St =& HMEQI HUNZ Lol A
ethods For Determining _aMeES xxlo| Jba EQBt XA
Training Needs
“Dude, What” s My Job?” - 2000l A Stz QlAtERZ|/u= AE7F ER.
. . - EX|I2 O|X™M3lT1 zRSE = of (13
41 Training And Engaging STE Yoy, €82 = FOtoreh
50-S thi - 200 FERAEE EHSIAL XSh= A0
omethings otLlah 1M CHe A

_13_




3 BRNCERE

Wix|orZ Akl 1 - UN Global COMPACT
O I IR
O 23 ofd M UNAMF-FAY FEZ 2000d 7€ EWd =ZH 9
AF3] A A 9)(Social Responsibility)ol] o g+ A2 =) @ k7] -
zxZlo] 1H, =, 27, wkE 47 Hoke] 10t ¥ <=

25T A% BA A% BIA ASS ARIE T 229 A3
ZH S
1 =

o

0 Bwes
O FA| : Action Program for Corporate Substitutability
O AAE : 54 23Y F2<Y, 09:00 ~ 11:00

0 BAWE 2%
O ISO 26000, SASB(Sustainability Accounting Standards Board),

SRI(Socially responsible investment), GRI Standards, 17SDGs,
SSEI(Sustainable Stock Exchanges Initiative) & AF3]2 Aol tf gt

o9 ThFstn Bad stolsaiel Sl EASL Ue

_14_



O WX0Z EAE
O UNGCY9| 4thEokd/ x%/374 /a5 3) 100 932 stk

O AE7Ide] Arsl A 714 Add <t

O o] ZHoA ZZA 9] A3A Q] g5 Biof ok A =44
%0 “GRI Standard”+= AFE A 71Xl A& A<l Action Plan<
¢ 3

g FaE) Fe AEY

O AWl Ae AEA A FAFEI ISO 26000 = EF(KS
o5 Hgslgk KS A 150260003 olo] gt AXHARE FRlst7]
8l AR U lERFY Y ISO 260004 28 ~EE &8 4

DA =

il

N

2

Wix|orZ Akdl 2 - Central Park Conservancy

O I JHe
O A9 Aleks F3ll Central Parke HElste= AR BIgE
HE 7o R, &9 74 By 9 2Foz 2o 80%E 118 =
O Conservancy= 7349 & &3 &l gk 74 EF
2 A W ZEIWS AFstal, High Line 3 Brooklyn Bridge

Parke} 22 M2 39 /e XdsH

_15_



0 MW

O FA : AGFH - o] AA ALY FH + Central Park
Conservancy

O YA : 549 239 H9<Y, 13:30 ~ 15:00

O Z}AL . Christopher Cousino (Chief Operating Manager)

0 HAlE 2%

o}

O A o1ke] 70%°]d o] 71T(donat10n)% &3l o] FofAaL
U, WA 20~30%= FEA Qo g F

ER=R

Fatal glow, welA
= & H| &(financing)©] T A &3
O 7S A2} Central Park Conservancys

Private Partnerships)D9] @2 71 Q&

O thufl-&] olsfidA At 4% Bl e 43 &=

= 23 FEY 74,
Hys fldl 340089 AdeARA7E Eestal glew, hiR-Eol
9 FTH 2gFYd Ae AGFRHIo=E FdY THES 98
Az o7 Fofstal =
O Fdol tizt Alga #YE #8l Hoh AU de AY =
(Citizen oversight)= ©]-&3t3 S+

[0 WxioE EoIE

O Central Park Conservacy®] Central Park % =3}

o}j'_O

—o

A olsj A ALY AEAHR] FAE T3l AR Ao

1) PPP(Public Private Partnerships:

C SE U MENY): 2 fREE AL E2 59 S3UZe} FA}
o dd, ®Al ¥ B S8 20 2YS St £AUS Y= A2 LolH, YRe Ms 2 2
o 5t
=2 o

2 27 MY A

_16_



+
W

ol

Ho

0

A

O Central Park Conservancy’} 30¢1%d¢] dA

ol 7]

_17_



ATD &% (Expo) ATD &% (Ken Blanchard)

_18_



biElhal A

O-

1. UN Global Compact

2 2. AELI}A 93]

_19_




